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Document

Data Protection Policy of KD GmbH and KD Europe

In order to enable our business processes and fulfil the associated obligations, KD must process not only business data, but
also data relating to individuals, primarily our employees, but also other people with whom we work. In addition to internal
personnel data, the data of our customers, suppliers, business partners and applicants require special protection. We are
aware of our responsibility in the area of data protection.

Declaration of principles

We are committed to complying with all leading data protection and security standards at all times. The legal regulations
require that personal data be processed in such a way that the rights of the persons affected by the processing to the
confidentiality and integrity of their data are guaranteed. When collecting, storing, processing or transferring personal data
(e.g. name, address, telephone number, date of birth, health information) from employees, customers or other third parties,
we therefore exercise the utmost care and strict confidentiality. We therefore respect the right to privacy and fulfil the
provisions of the EU General Data Protection Regulation (GDPR).

The management bears primary responsibility for all issues relating to data protection. The respective department leads are
responsible for day-to-day business.

All our employees undergo mandatory annual online training on data protection.

We at KD agree that violations of this data protection policy will lead to consequences under labour law for those who violate

it.

Obligations relating to personal data

Our employees play a special role with regard to the handling of data, as they regularly process personal data. Our employees
are only permitted to process personal data to the extent and in the manner required to fulfil the tasks assigned to them. They
are prohibited from processing personal data without authorisation. Personal data may only be processed if consent or a legal
regulation authorises the processing or if the processing of this data is prescribed. The principles of the EU GDPR for the
processing of personal data are set out in Art. 5 Para. 1 EU GDPR and essentially include the following obligations:

Personal data must be

a. aprocessed lawfully and in a manner that is transparent to the data subject;

b. collected for specified, explicit and legitimate purposes and not further processed in a manner incompatible with
those purposes
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c. adequate, relevant and limited to what is necessary in relation to the purposes for which they are processed ("data
minimisation")

d. accurate and, where necessary, kept up to date; every reasonable step must be taken to ensure that personal data
that are inaccurate, having regard to the purposes for which they are processed, are erased or rectified without delay

e. keptinaform which permits identification of data subjects for no longer than is necessary for the purposes for
which the personal data are processed;

f.  processed in a manner that ensures appropriate security of the personal data, including protection against
unauthorised or unlawful processing and against accidental loss, destruction or damage, using appropriate technical
and organisational measures ("integrity and confidentiality");

These requirements for handling personal data are mandatory for customer and supplier data, data from business partners,
personnel data and application data.

Obligation to retain data for a certain period of time

The data will only be stored until the contractual purpose has been fulfilled and there are no legal archiving or storage
requirements to the contrary.

Access to the data

Data subjects have the option of accessing their data in order to delete, supplement or amend personal data.

Data for transfer to third parties

In all cases, KD is committed to using user data only for the previously stated purpose. In principle, no customer data is passed
on to third parties. If data is forwarded to third parties, we are obliged to oblige the third parties to comply with the
company's data protection policy and to transmit the data in encrypted form. User data is always collected lawfully and
transparently with the express consent of the person concerned.

Data protection management and ensuring compliance

Data protection management is a high priority at KD and is therefore the direct responsibility of the management. The
company data protection officers are available to employees for data protection issues. The topic of data protection is
therefore a central component of our sustainability strategy at KD. The goal of continuously improving data protection and
the corresponding measures and responsibilities are specifically set out in the strategy.

Based on the data protection policy, we at KD have set ourselves specific targets that are communicated accordingly. In
addition, our employees receive annual training on this topic via online courses. Our employees report to the responsible
department lead, who in turn reports to the management.
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Responsibility of our employees

Each and every one of our employees at KD is responsible for ensuring that

the data, data carriers and printouts entrusted to them are kept under lock and key when they are not working on
them directly. In particular, screens and PCs must be locked when they are absent from the workplace.

e they do not simply use the reply function to respond to emails with confidential content, but check sender lists
beforehand. This also applies to e-mail recipients in general, especially when using the "CC" function. It should be
noted that confidential information should never be sent by e-mail if encryption is not possible. Furthermore,
attention must be paid to the risk of viruses in the case of unknown e-mail attachments.

e no confidential information should be sent by fax. If you do have to do this in exceptional cases, precautions are
taken (e.g. telephone consultation due to the presence of the recipient, double-checking that the recipient number
is correct).

e the password is not accessible to unauthorised persons. Therefore, only secure passwords may be used (e.g. with
special characters, no names) and these must be changed regularly.

e data carriers and printouts that are no longer required are destroyed in such a way that they cannot be misused.

e laptops, notebooks and other mobile equipment must be carefully secured when travelling and protected from
prying eyes; any loss of equipment must be reported to the IT department immediately.

e no confidential calls are made from mobile phones in public, e.g. when travelling.

e only use software and apps that have been approved by the company. They do not use any external equipment,
such as USB sticks, without authorisation.

e they do not disseminate internal company information on the Internet without authorisation, especially in social
networks

e they only process the personal data that they need for their area of responsibility and regularly check which data
they no longer need and delete it in accordance with the internal deletion specifications.

e Data subjects' rights, such as requests for information, rectification or erasure and rights of objection, are forwarded
to the controller without delay in accordance with internal regulations. This also applies to so-called data breaches,
i.e. if personal data is accessed without authorisation or otherwise lost (e.g. loss).

Policy for the use of internet services at the workplace

The data protection regulations imposed by the legislator and the security in information processing that is indispensable for
KD force us to introduce the following regulation:
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Within the framewaork of these regulations, it is recognised that the occasional private use of e-mail and Internet services for
business purposes is permitted, using the technical facilities of the company or the United Waterways company e-mail
address. This includes, for example, private messages due to work-related reasons (similar to telephone use, e.g. notification of
the end of work) or in the event of private use in which it is not possible to postpone to leisure time for work-related reasons.

In principle, the following applies:
2.1 Internet access and e-mail services are used exclusively for the fulfilment of business tasks.
2.2 Private use of Internet access and e-mail services is not permitted.

2.3 The personal data (log or connection data, i.e. records of the day, time, start and duration, including the charge units
incurred, as well as the sender and destination addresses) generated when using the e-mail and Internet services are logged.
Personal data that is collected and stored to ensure the proper operation of the e-mail services is subject to special purpose
limitation in accordance with Section 31 of the German Federal Data Protection Act (BDSG). This data is accessed by the
company as required, e.g. to clarify business processes, in the event of viruses, etc. and to analyse and rectify technical errors,
ensure system security, optimise the network, as well as for random checks, to ensure proper use and to monitor misuse.

No distinction is made between business and private use of Internet services by technical means. Logging and monitoring
extend to all types of use.

2.4 The above regulation does not allow access to the data of individuals without reason.
Notification of changes to the data protection policy and incidents

We undertake to notify affected persons in good time in the event of changes to the guidelines and in the event of data
breaches or a data security incident.

Suspected misconduct and actual or potential violations of these principles must be reported immediately. If concerns arise
with regard to data protection, data subjects have the opportunity to express their concerns to divisional management
and/or management. Affected persons also have the opportunity to use our whistleblowing channels: If we notice something
about our own behaviour, that of colleagues or the behaviour of third parties that may violate one of the regulations
described above, we contact our manager or our ombudsperson Ms Nicole Trebinger. The management guarantees that any
report made in good faith and with good intentions will under no circumstances have negative consequences for the
whistleblower.

As an ombudswoman, lawyer and certified mediator, Ms Trebinger will maintain the absolute anonymity of the whistleblower
at all times during the proceedings. If necessary, she can provide an initial legal assessment and explore further steps. Reports
to the ombudswoman must be made in good faith and without malice. She will inform the management or the relevant
executives about the facts of the case and advise them on the possible need for action. Mrs Trebinger can be reached via the
following contact details:

DIGIT@ LAW® Rechtsanwalte
MittelstralSe 12-14, 50672 Koln,
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022117738790
hinweisgeber@digita-law.de

Consequences of non-compliance

Violations of this obligation may be punished with a fine and/or imprisonment. A violation may also constitute a breach of
contractual obligations or special confidentiality obligations. Claims for damages (under civil law) may also result from
culpable breaches of this obligation. The confidentiality obligation arising from the employment or service contract or
separate agreements is not affected by this declaration.

In addition to this data protection policy, further statutory and internal regulations (in particular the IT policy) must
be observed in this context.
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Acknowledgement of the document

| confirm this commitment. | have received a copy of the commitment together with an attachment. This commitment shall
continue to apply after the end of my employment.

Cologne,

YOUR NAME IN CAPITAL LETTERS:

Declaration of consent to the exchange of personal information

As part of your employment relationship, your personal data (surname, first name, location, department/function, personal
extension telephone and fax numbers, personal United Waterways e-mail address, date of birth, length of service) will be
stored in mail and communication systems and made available to all employees of all United Waterways companies on the
intranet as part of the United Waterways address book.

I have been informed about the storage, use and transmission of my above-mentioned data and | agree to this.

Cologne,

YOUR NAME IN CAPITAL LETTERS:
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Supplement: Terminology and Code of Conduct

This selection of legal provisions is intended to provide an overview of the data protection regulations. The presentation is by
way of example and is by no means complete. For further information on data protection issues, please contact the company
data protection officers.

Terminology

Art.4 No. 1 GDPR: 'personal data” means any information relating to an identified or identifiable natural person (‘data subject);
an identifiable natural person is one who can be identified, directly or indirectly, in particular by reference to an identifier such
as a name, an identification number, location data, an online identifier or to one or more factors specific to the physical,
physiological, genetic, mental, economic, cultural or social identity of that natural person [...].

Art. 4 No. 2 GDPR: 'processing’ means any operation or set of operations which is performed on personal data or on sets of
personal data, whether or not by automated means, such as collection, recording, organisation, structuring, storage,
adaptation or alteration, retrieval, consultation, use, disclosure by transmission, dissemination or otherwise making available,
alignment or combination, restriction, erasure or destruction [...].

Liability/penalisation

Art. 82 (1) GDPR: Any person who has suffered material or non-material damage as a result of an infringement of this
Regulation shall have the right to receive compensation from the controller or processor for the damage suffered.

Art. 83 (1) GDPR: Each supervisory authority shall ensure that the imposition of administrative fines pursuant to this Article in
respect of infringements of this Regulation [...] shall in each individual case be effective, proportionate and dissuasive.

§ Section 202a (1) StGB: Whoever, without being authorised to do so, obtains access, by circumventing the access protection,
for themselves or another, to data which were not intended for them and were specially protected against unauthorised
access incurs a penalty of imprisonment for a term not exceeding three years or a fine.

§ Section 303a (1) StGB: Whoever unlawfully deletes, suppresses, renders unusable or alters data [...] incurs a penalty of
imprisonment for a term not exceeding two years or a fine.

§ 42 BDSG (new): (1) The following actions done deliberately and without authorization with regard to the personal data of a
large number of people which are not publicly accessible shall be punishable with imprisonment of up to three years or a
fine:

1. transferring the data to a third party or

2. otherwise making them accessible for commercial purposes.

(2) The following actions done with regard to personal data which are not publicly accessible shall be punishable with
imprisonment of up to two years or a fine:
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1. processing without authorization, or

2. fraudulently acquiring

and doing so in return for payment or with the intention of enriching oneself or someone else or harming someone.

(3) Such offences shall be prosecuted only if a complaint is filed. The data subject, the controller, the Federal Commissioner
and the supervisory authority shall be entitled to file complaints.

(4) A notification pursuant to Article 33 of Regulation (EU) 2016/679 or a communication pursuant to Article 34 (1) of
Regulation (EU) 2016/679 may be used in criminal proceedings against the person required to provide a notification or a
communication or relatives as referred to in Section 52 (1) of the Code of Criminal Procedure only with the consent of the
person required to provide a notification or a communication.

§ 43 BDSG (new):

(1) Intentionally or negligently engaging in the following shall be deemed an administrative offence:

1. in violation of Section 30 (1) failing to treat a request for information properly, or

2. in violation of Section 30 (2), first sentence, failing to inform a consumer or doing so incorrectly, incompletely or too late.

(2) An administrative offence may be punished by a fine of up to fifty thousand euros.

(3) Authorities and other public bodies as referred to in Section 2 (1) shall not be subject to any administrative fines.

(4) A notification pursuant to Article 33 of Regulation (EU) 2016/679 or a communication pursuant to Article 34 (1) of
Regulation (EU) 2016/679 may be used in proceedings pursuant to the Administrative Offences Act against the person
required to provide a notification or a communication or relatives as referred to in Section 52 (1) of the Code of Criminal
Procedure only with the consent of the person required to provide a notification or a communication.
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